Hong Kong Water Polo League 2024 - 2025
2024 - 25F EHBIKIKIGE

Individual Awards Winning Criteria

BARIRSRIZAE

The Hong Kong Water Polo League 24/25 is set to honour exceptional talent with five individual awards
categories, recognizing the outstanding performances of players and coaches throughout the season.
Detailed selection criteria for these accolades will be provided as below:

FEKIKE 24/ 2 EEREHEDATHREBEARIRER - REXENHREEFEFTHLER
R - N2 ERRIERFMEERE .

1. League Most Valuable Player Bt BERAEEIKE

1.1. Performance Metrics (Based on the statistical analysis with players has 80% attendance of the
league including round robin and playoff stage) (50%):

FIREZR (REBRERA DT - BE LI5RES0% ) (50% ) :
1.1.1.Points scored/saved per game EIGLLER™ D /R
1.1.2.Assists per game BISFLLEE 2 /R
1.1.3.Shot accuracy/save percentage BIGLEE R 7 /RN E

1.1.4.Team overall ranking EIFX#2HERA

1.2. Team Contribution and Consistency (Based on the following criteria by National Team Head
Coaches among each category) (20%):

REERE-E ( FEEERBARESEBERPHE—RIKE ) (20%) :

1.2.1. Leadership and teamwork demonstrated on and off the field that inspire and elevate
team performance

HEIKGAINRIRARENTE XS 1EIB RS0 A 52 IR T B a3

1.2.2. Contribution to team's strategic execution
HEXREBNITHER

1.3. Fair Play & Popularity (Vote by all referees, team, coaches and captains) (30%):
NEFRENMAR (BHFIBIKE - KBEASENERERRNTZEL ) (30%)

1.3.1. Adherence to the rules and spirit of the game
B<r R RIAN

1.3.2. Respect for opponents, officials, and teammates

SEHF - TEABNEKER

1.3.3. Positive influence on the sport's popularity in the region
LEREFEMENZENEEEFEHTE
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2. Top Scorer BR{EMEIF

2.1. Performance (100%):
IR (1100% )

2.1.1.Scoring criteria include the number of goals.
AN IRECITREIRE -

3. Best Goalie R{E~FPIE R

3.1. Most Saves (50%)
ERZENRE (50%)
Criteria should include on the number of saves.

EIEABEERREL -

3.2. Save Percentage (Based on the statistical analysis with players has 80% attendance of the
league including round robin and playoff stage) (50%):

BERBEStE (IRBIKERET O - MEBELHERIEZES0% ) (50%) :
The number of saves made divided by the total number of shots faced.

BERR IR A S RO SYPIAB R -

4. Best Coach BR{EZ4H

4.1. Team Performance and Results in Competitions Metrics (Based on the statistical analysis)
(50%):

EXELCBIRRNRBRME (ERGKET D) (50%) .

4.1.1.The coach's ability to lead the team to a high win-loss ratio during the round robin and
playoffs.

HRERERBENZRETARBEISS B ALLAEE

4.2. Player Development, Tactical Excellence, Sportsmanship and Conduct (National Team Head
Coaches to pick one player among each category) (20%):

IRERE - SlEN - BHBENTR ( PEEBRIRNESEER PHE—RHR )
(20%) :

4.2.1.Evidence of improvement in players' skills and overall performance throughout the season.

REBEFIKERAEMBERRIREL ZEIE -

4.2.2.The coach's effectiveness in implementing strategies that result in successful game
outcomes.

FRATRE LS RIINLEEERNOBIM -

4.2.3.The coach's role in promoting fair play, respect among players, and adherence to the rules
of the game.

HREREN VLR - IEZENEELRETILERASENIE -
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4.3. Peer Recognition (Vote by all team coaches in the same category) (30%):

EIEFT] ( AE—BRIRFTAIKEEARIER ) (30% )

4.3.1.Votes or endorsements from other coaches, acknowledging the coach's contributions to
the sport.

Hi AR TEHR O - ARBREBIRESHER -

Match MVP B S EEEIKE

On-site referees and national team coaches will consider as the following criteria:

RS ANNPEFERHRGZ R MEE

5.1. Overall Impact:
HETE .

Evaluate the player's influence on the game's outcome, including offensive and defensive
contributions.

AAIKEHIEELARNWTE - SREXAMTER -

5.2. Statistical Performance:
HETFRIR
Consider key statistics such as goals scored, assists, steals, and blocks.

EZRERATEE - AIMEDK - B - DENEHE -

5.3. Leadership and Teamwork:

FENEEKSFE

Observe the player's ability to lead, inspire teammates, and contribute to team dynamics.
HIRIKBEERE - BEKEK - KEBENMEEREED -
5.4. Fair Play:
AFHE
Acknowledge players who exhibit sportsmanship and respect towards opponents and officials.

ORI EBB@TEEH FNHFRIKE -
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