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PEEBUR
Equal Opportunities Policy

1. #& Concept
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Hong Kong China Swimming Association (the Association) believes that all
members of the Association are entitled to be treated with dignity and
respect, and have equal opportunities.

2. HHY Aim
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The Association is committed to providing a harmonious and inclusive
workplace with equal opportunities. We will take all necessary steps in order
to ensure that all Executive Committee Members, Committee Members,
Registered Coaches, Officials, Volunteer officials and employees are not
subject to any unlawful acts of harassment, discrimination or abuse on the
grounds of sex, marital status, pregnancy, family status, disability or race
of that person.

3. BURAZA Policy Content
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http://www.eoc.org.hk )

All Executive Committee Members, Committee Members, Registered
Coaches, Officials, Volunteer officials and employees should observe the
requirements of the Sex Discrimination Ordinance, the Disability
Discrimination Ordinance, the Family Status Discrimination Ordinance and
the Race Discrimination Ordinance. They may be personally liable for
unlawful acts of harassment, discrimination and vilification on the grounds
of sex, marital status, pregnancy, family status, disability or race committed
by them. Details could be found at http://www.eoc.org.hk
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4. EHES Definitions
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Discrimination is a legal term. It means treating a person less favourably
than another person in comparable circumstances. There are two kinds of
discrimination- direct discrimination and indirect discrimination. The existing
anti-discrimination ordinances in Hong Kong deal with cases of
discrimination on the grounds of sex, disability, family status (including
marital status and pregnancy) and race.
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Direct discrimination means treating a person less favourably than
another person in comparable circumstances, because of a person’s
sex, family status, race or disability.
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Indirect discrimination occurs when a condition or requirement,
which is not justifiable, is applied to everyone, but in practice it
adversely affects persons of a particular sex, family status, race or
with a disability.
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Victimization occurs where a person (the discriminator) treats
another person (the person victimized) less favourably than other
persons in comparable circumstances because the person victimized
or a third person has done or intends to do, or is suspected to have
done or to intend to do the following:

o MRIE (HERIEARGRE) ~ (REARGERG) ~ (REER AR
RB) Ko (TEHRIEAR RPN ) BIaZ B & B Eoth A2 AR
2R
Bringing proceedings against the discriminator or any other
person under the Anti-Discrimination Ordinances.
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Giving evidence or information in connection with proceedings
brought by any person against the discriminator or any other
person under the Anti-Discrimination Ordinances.
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Otherwise doing anything under or by reference to the Anti-
Discrimination Ordinances in relation to the discriminator or
any other person, or
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Alleging that the discriminator or any other person has
committed an act which is unlawful under the Anti-

Discrimination Ordinances.
5. ¥4l Complaints Handling Mechanism
5.1 FAKJFHA] In principle:

5.1.1 FrABIEETHARE RIS AR » R R AR A T8 -
All complaint details and records will be kept confidential, and only be
disclosed to relevant persons on a need-to-know basis.

5.1.2 FEMEERET - R B -
All complaints should be handled promptly.

5.1.3 Eaf NEZ(RE > DRRESFENFNZE » SEENGERIIAFEE -
Complainants should be protected against victimization because of the
complaint case. All complaints should be handled in a just and
impartial manner to ensure that all parties concerned are fairly treated.
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5.1.4 TERREIEETI 2/ IV OGETH - NS A A A R A L2 FA 0
FHERIE -
Complaint cases should be handled discreetly so that the complainant
or other related parties would not be unnecessarily distressed.

5.2 HEFfEF7: Complaint procedure
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If anyone who has dealing with the Association feels that one has
experienced discrimination or victimization, one may lodge a complaint
following the procedures below. One may also lodge a complaint directly
with the Equal Opportunities Commission or take action in the District Court.
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After receiving a complaint, the Association will seek further
information or clarification from the complainant, and collect relevant
evidence of the alleged unlawful act of discrimination or victimization.
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The Association will form an Investigation Panel to make preliminary
inquiry and assess whether it is a prima facie case against a relevant
individual of the Association to be screened in for full investigation.
This preliminary inquiry aims to make sure that there is enough
evidence to support further proceedings and screen out non-
pursuable allegations.

5.2.3 WIEFFEEAERZH T AGgECPEREZE R
If formal proceedings should be initiated, the Association will hand
over the complaint to Equal Opportunities Commission for further
action.
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